
  
 Santa Maria Joint Union High School District programs, activities, practices and employment shall be free from unlawful discrimination, 
including discriminatory harassment, intimidation, and bullying based on actual or perceived characteristics of race or ethnicity, color, ancestry, 
nationality, national origin, ethnic group identifications, age, religion, marital, family or parental status, physical or mental disability, sex, sexual 
orientation, gender, gender identity, gender expression, or genetic information or any other characteristic identified in Education Code 200 or 220, Penal 
code 422.55, or Government Code 11135, or based on association with a person or group with one or more of these actual or perceived characteristics. If 
you believe you have been subjected to discrimination, harassment, intimidation, or bullying, you should immediately contact the District’s Discrimination, 
Equity and Title IX Compliance Officer Mr. Kevin R. Platt, Assistant Superintendent of Human Resources, at 2560 Skyway Drive, Santa Maria, CA 93455, 
(805) 922-4573 and/or kplatt@smjuhsd.org. A copy of SMJUHSD’s Uniform Complaint Procedures, Non-Discrimination Policies, Sexual Harassment 
Policies are available upon request.  

 
 
  

  
 
CERTIFICATED 

VACANCY 

 

 
Santa Maria Joint Union High School District 

2560 Skyway 
Santa Maria, California 93455 

(805) 922-4573 Ext. 4303 or 4301 

www.smjuhsd.k12.ca.us 

 
DATE:                                 April 3, 2025 
 
POSITION(S): Santa Maria Joint Union High School District 
 Ethnic & Gender Studies Teacher 2025-26  
 Contract Days: 185 
 
  
EFFECTIVE: 205-26 School-Year 
   
APP. DEADLINE: Until Filled  
 
SALARY: $59,394 - $111,199; (max entry-10 service years) 
Required Qualification: Possess or be eligible for California Single Subject Teaching 

Credential: Social Science, EL Authorization or CLAD Equivalent 
   
APPLICATION: Only online applications will be accepted and should include: 

cover letter, current resume, copies of transcripts, credential(s) 
and list a minimum of four references on your application   

  
  
 
CONTACT PERSON: Sal Reynoso, Certificated Director of Human Resources 
 sreynoso@smjuhsd.org or 805-922-4573 ext. 4219 
   
JOB 
DESCRIPTION: See attached. 
 

 
 
 

TEACHER 

mailto:kplatt@smjuhsd.org
mailto:sreynoso@smjuhsd.org


 
JOB GOAL: 
To explore with each student the content of the subject area at a level sufficient to be responsive to the needs 
of the individual student.  Make experiences available permitting growth in feelings of personal worth, desire 
to be responsible for individual actions and greater understanding of the relationship between the content and 
the decision-making process involved with career decisions. 
 
PERFORMANCE RESPONSIBILITIES AND DUTIES: 
Plan a program of study, including homework designed to meet the individual needs, interest, and abilities of 
students. 
Guide the learning process, using clear objectives, while achieving curriculum goals.  Objectives, units and 
projects will be consistent with the curriculum goals communicated to students. 
Employ instructional methods and materials that are appropriate for meeting stated objectives. 
Assess the accomplishments of students on a regular basis and provides progress reports as required. 
Assist the administration in implementing all policies and/or rules governing student life and conduct and for 
the classroom. 
Develop rules of classroom behavior and procedure and maintain order in the classroom. 
Attend staff meetings and serve on school and District committees. 
Meet and instruct assigned classes in the location and at the designated times. 
Create and maintain a classroom environment conducive to learning appropriate to the identified needs of the 
student. 
Employ a variety of instructional techniques and instructional media in response to the needs of the students. 
Implement through instruction and action the District’s philosophy of education. 
Assure students learn the value, importance and care of equipment, materials and facilities. 
Maintain accurate and complete records as required by law, District policy and administrative regulations. 
Make provision for availability to students and parents for education related purposes outside the 
instructional day when required or requested to do so. 
Cooperate with other members of the school or District staff in planning instructional goals, objectives, 
methods and curriculum. 
Assist in the selection of books, equipment and other instructional materials. 
Accept a share of the responsibility for co-curricular activities as assigned. 
Establish and maintain cooperative relations with others. 
Work to establish and maintain open lines of communication with students and their parents concerning both 
the academic and behavioral progress of assigned students. 
Maintain professional growth through an ongoing program of reading, workshops, seminars, conferences 
and/or advanced course work. 
 
DESIGNATED AUTHORITY/PRIMARY EVALUATOR: 
Site Principal 
 
REQUIRED QUALIFICATIONS: 
Possess a valid California Public School Single Subject Credential or eligibility for. 
CLAD, BCLAD or equivalent English Learner Authorization. 
NCLB compliant. 
 
DESIRED QUALIFICATIONS: 
Bilingual/biliterate: Spanish 
Two years of successful high school teaching experience. 
Multi-cultural teaching experience.        Revised 4/14 


