
LAKE FENTON COMMUNITY SCHOOLS – POSITION DESCRIPTION 

Posting No: 2012-2013 20 
Date Posted:  Thursday, December 13, 2012  
  Page 1 of 2 
 

 

LAKE FENTON COMMUNITY SCHOOLS 
Learning For Continuous Success 

VACANCY – New Position 
--An Equal Opportunity Employer— 

 

JOB TITLE: Academic Interventionist 
  
 
LOCATION: Torrey Hill Intermediate School – 2 Positions 
  
AVAILABLE TO BEGIN: Immediately 
 
SCHEDULE: 29 hrs/week – 1 position 
  11 hrs/week – 1 position 
  Established by Building Principal or Designee 
 
SALARY:  $15.15 per Hour 
  Work Year to be determined by administration 
 
 
 

APPLICATION DEADLINE: Wednesday, December 19, 2012 
 
 
Please submit for the desired position(s) a Letter of Interest, Resume’, Credentials, and any other 
information pertinent to: 

 
 

Kathleen Conover, THIS Principal 
Lake Fenton Community Schools 

12410 Torrey Road 
Fenton, Michigan 48430 
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TITLE:   ACADEMIC INTERVENTIONIST  
 
QUALIFICATIONS:     

1. Teaching certification  
2. Teaching experience at grades K-5 is preferred 
3. Knowledge and understanding of Michigan Curriculum and Grade Level Content 

Expectations 
4. Experience and/or knowledge of the following programs:  Response to 

Intervention, Accelerated Reader, DIBELS, Study Island, MEAP Preparation, Writer’s Workshop, 
Reader’s Workshop 

5. Ability to work in a respectful and confidential manner 
6. Basic computer skills 
7. Ability to develop workable schedules 
8. Ability to work in partnership with classroom teacher and Title One/At Risk Paraprofessional 
9. Willingness to follow PBS (Positive Behavior Support) program 
10. Required to pass background check and drug testing 
11. Strong background in remedial reading and/or remedial math is preferred 

 
REPORTS TO:  
Building Principal 
 
JOB GOALS:  

• Offer support to classroom teachers and Title One students 
• Provide intervention strategies in targeted areas for Title One students 
• Act as a building leader for the Response to Intervention process 

 
PERFORMANCE RESPONSIBILITIES: 

1. Work with the classroom teacher to identify Title I population 
2. Plan, develop and implement intervention strategies for Title I students 
3. Provide small group or one-to-one assistance primarily in the areas of English Language Arts and / or 

Math  
4. Provide students with assistance in a “push in” or “pull out” situation as determined by the classroom 

teacher and principal 
5. Participate in progress monitoring, analyze, record, and report data to classroom teacher 
6. Provide assistance to the teacher as needed 
7. Participate in open house, conferences, in-service trainings or meetings when requested by principal 
8. Attend all RTI meetings and special events 
9. Willingness to assist with either before or after school activities as scheduled throughout the year  
10. Perform other duties as assigned 

 
TERMS OF EMPLOYMENT: 

• $15.15 per Hour 
• Work year to be determined by the administration 
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