
C45

A $63,165

B $63,479

C $65,443

D $67,406

E $69,370

F $71,333

G $73,296

H $75,261

I $77,224

J $79,187

K $81,151

Table 4 - Pay for Performance

$1,000 $1,000

$2,000 $2,000

$3,000 $4,000

$4,000 $6,000

1. To find your Placement for use with Table 1 - Locate your position and note the level code above 

LEVEL POSITION

B25 Coordinator (Technology)

C41 Manager (School Site, Admin Office) 

C43 Coordinator (Community Education Outreach, Fiscal, Employee Benefits,

         Maintenance and Operations, Transportation)

C43 Manager (Maintenance and Operations, Transportation)

C44

C45 Manager, Senior (Child Nutrition, Communication, Effective Schools, Network Admin, Technology)

2. New Employee (Table 1 ) is based upon:

A.     Relevant and related to position.

B.     Previous related experience (not to exceed 10 years).

3.  Compensation schedules are contingent upon funding.

4. In addition to Table 1 salary, employees may qualify for earnings from Tables 2 through 4

5.

6.

7.

8. Pay for Performance (Table 4) the staff member must:

A.     Not be on a Performance Improvement Plan at the end of the school year.

B.     Be employed at least 25% of the school year.

C.     Complete the work year.

Work Year:

Partial years shall be prorated by number of days employed by the District.

$64,147

$65,042 $68,802 $63,352

$56,921 $59,954 $59,464 $67,750

$63,012 $66,591 $62,380 $73,160

$58,953 $62,168 $60,437

$46,541 $48,656 $54,335 $58,451

$46,772 $48,898 $54,606 $58,742

CREIGHTON ELEMENTARY SCHOOL DISTRICT NO. 14

MANAGER, SUPERVISOR, AND COORDINATOR

12 MONTH (CLASSIFIED) EXEMPT

2024-2025 SALARY SCHEDULE PLACEMENT RANGE

B25 C41 C43 C44

(NOT A STEP SCHEDULE - FOR PLACEMENT ONLY)

    12 month work calendar

        Table 1 - Placement

$54,891 $57,743 $58,492 $65,949

$48,802 $51,109 $55,577

Footnotes

Cellular Phone Allowance is district approved based on job requirement and supervisor approval.

Mileage Allowance is district approved based on job requirement and supervisor approval.

45 credits

$52,861 $55,532 $57,521

Professional Growth (Table 2) for the purposes of salary advancement is defined as any approved professional activities which will 

improve the employee's performance of duties and success in accomplishment of the District's Mission, Goals, and Objectives.  

These professional growth activities must be done on an employee's own time at their own expense.  Exempt employees are 

eligible for a total of 60 credits of professional growth.

60 credits

15 credits

30 credits

Manager (Data Processing, Executive Office, Family Resource, Fiscal Services, Human Resources, Payroll,

     Purchasing, Technolgy Prof Dev)

15 Years

Up to    $500.003 Years

5 Years

10 Years

$60,543

$50,832 $53,321 $56,549 $62,345

Table 2 - Professional Growth

$74,962

$69,557

$60,983 $64,379 $61,409 $71,358

Table 3 - Longevity


