Y SCHOOL DISTRICT

Position Title: Strings/Orchestra Teacher PCN: (6 openings)
Department/School: Fine Arts I,&(()j((;jarteiggl Multiple Locations
Reports to(Title Fine Arts Coordinator Work TBD am to m
only): Hours P
?;I; ;}g/rP;SItlon ] Non-Certified Administrator ~ [] Certified Administrator ~ [_] Non-Exempt Hourly  [H] Teacher
Position type/ Grade | Teacher Salary Schedule Position # | 190-day contract
(to be completed by of days
HR)
Travel Required ves FLSA (W] Exempt

Status ] Non-exempt

Job Description

JOB PURPOSE/REASON:

The Itinerant String Teacher is responsible to prepare students in music and string instruction in multiple buildings.

REQUIRED QUALIFICATIONS:

EDUCATION: [ ] High School Diploma or Equivalent
[ ] Master’s Degree

EXPERIENCE & TRAINING:

1. Degree in Music Education with a focus in instrumental music
2. Primary instrument of study is a string instrument

[ ] Other

[ ] Associate’s Degree

(M Bachelor’s Degree
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LICENSING/CERTIFICATION:

Must meet standards for SC State Board of Education teacher certification in the area of K-12 music (or acceptance in an alternative
certification program).

OTHER SKILLS/REQUIREMENTS:

Must have transportation to travel between buildings
Must be highly organized to maintain effective records for multiple buildings

PREFERRED QUALIFICATIONS:

Successful experience developing a strong program where all students read music and perform on their instrument independently
Successful experience teaching beginning string students
Successful teaching experience working in a diverse setting preferred

SUPERVISION RESPONSIBILITY (IF APPLICABLE):

# of exempt/administrators/teachers
# of exempt/administrators/teachers

Direct Reports: 0 # of non-exempt/classified

0
Indirect Reports: 0 # of non-exempt/classified 0

PRIMARY POSITION RESPONSIBILITIES:

Responsible for developing a healthy string program in a desginated constituent district

Responsible for teaching all string instruments and proper posture, hand position, instrument carriage, proper tone production, bowing
and plucking, proper finger patterns, etc.

Provide sound music reading instruction so all students can read the notes on the staff — identify the letter name and produce the correct
pitch on their respective instrument independently

Provide rhythmic instructions so all students can count and clap rhythmic patterns independently

Develop lesson plans based on music curriculum, department goals, and students’ needs

Differentiate instruction so all learning styles are included and every student is reached

Plan and execute a minimum of two performances per building per year (you can include multiple schools in each production)
Communicate with feeder schools to establish program articulation and successful transition for students

Evaluate student progress based on formal and informal assessments to inform instruction

Grade students and input the data into Power School

Attend meetings and workshops to stay current with educational practice

Provide a safe, effective classroom environment that is focused on learning and student growth

Establish and maintain timely effective written and oral communication with students, parents, building and district level staff
Create and maintain positive relations with students, parents, staff, and community

Exercise good judgment when implementing school district policies, procedures, guidelines, and law

Serve as a role model for all students and within the school community

Keep organized classroom spaces, inventory, attendance, equipment inventory

Work effectively with diverse students and staff of various backgrounds

Other duties as assigned
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PRIMARY POSITION RESPONSIBILITIES, CONTINUED:

SECONDARY POSITION RESPONSIBILITIES

PHYSICAL/MENTAL REQUIREMENTS:

The physical demands of this job include: Traveling to multiple buildings per day; Moving instruments, stands, and teaching materials
in your vehicle to multiple buildings per day, and as needed throughout the day; Setting up and taking down equipment every visit in
every building

NOTE: The above is intended to describe the general content of and requirements for the performance of this job. It is not to be
construed as an exhaustive statement of essential functions, responsibilities or requirements. This job description must not be
misconstrued as a promise of employment, nor deemed as an employment contract.

Department Head Date
Associate/Chief/Executive Date
Director

Superintendent (if applicable) Date
Human Resources Date
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